1. Agoney Position No.

POSITION DESCRIPTION (rPiease Read Instructions on the Back)

2. Acason lor Submission 3. Service 4, Employing Offico Location 5. Duty Station G. OPM Certification No.
Redescription News Hdatrs [1] Field
Recstablishment Other 7. Fair Labor Standards Act 8. Financial Statements Required 9. Subject 1o JA Action

Explanation {Show &ny positions replaced) z Exempt D Nonexempt Exvcilive Parschnel Employmentand | ] ves D No
10. Position Status 1. Position |s ensitivity 13. Compotitivo Level Codo
v | Compatitive \/ | supervisory | ¥ "'é",,“n’;'-,,;\,., D d=Calicel
Excepted (Specify in Remarks) Managarial 14. Agency Use
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15, Classified/Graded by Official Title of Position Pay Plan Occupational Code | Grade | Initials Date
a. Office of Per-
sonnel
Management
b. Department,
Agency or 0
Estabichment Firc Management Officer GS 401 /N 12 | .8/26/04
c. Second Loval ] kb‘b&j a fW\J
Reviow Department of tho Intorior, FLERT Speclalist S
d.First Level This PD has been aepproved as|follows under EUSCL 335(c) rid B412(d)
Review Irefighter | w Enforcoment
e. g‘e‘;c;men:\%tid by anary W SBCIS-UPVY
Initiating Office Approval Date 2 y

16. Organizational Titlo of Position (if different from offiical title]

1
17. Namo of Employee (if vacant, specifyl

18. Department, Agency, or Establishment
Department of the Interior

¢. Third Subdivision

a. First Subdivision

BIA BLM FWS NPS

d. Fourth Subdivision

N\

b. Second Subdivision

e. Fifth Subdivision

\ V¥~

19. Employee Review-This is an accurate description of the major
duties and responsibilities of my position.

Difyco foptional)

Signature of E

20. Supervisory Certification.

and its organizational relationships, and that the positig
necessary to carry out Government functions for which
__responsible.

a. Typed Name and Title of Immediate Supervisor

I certify that this /s an accurate
statement of the major duties and responsibilities of this position

This certification is made with the knowledge t

to be used for statutory purposes relating (o
bayment of public funds, and that false or misleading
Ay constitute violations of such statutes or their
] regulations.
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Gignature . T T — Dato ignataro Date
2T, Classification/Job Grading Certific ; e ha posi A % 5 '
Ehed J Lrad . Sy : 5 D Esttication Standards Used in Classifying/Grading Position
tion has boon CIRERTREIAORT ol % ”m”t‘:? B ade: 1@ ceupational Groups and Families, August 2001. Part I of the
Pe/sonng/ Managqme or, if p@ DL W and. ; apply dire, ies, GS-460, Jun 1965 TS-57, Dec 1979, TS-39.
ly. consistently with th icawil¥ publigd standards.

Typed Namo and Titlo of

BIA BLM FWS

%
)

Informatlon for Employees, The standards, and information on their
application, are available in the personnel office. The classification of the
position may be reviewed and corrected by the agency or the U.S, Office
of Personnel Management. Information on classificationfjob grading
appeals, and complaints on exemption from FLSA, is available from the
personnel office or the U.S. Office of Parsonnel Management.
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Debbie Burton Orton NPS
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28~ Descriptidn of Major Duties and Responsibilities (See Attached)

NSN 7640-00-634.4265 Pravious Edition Usable

5008-106

OF & {luv. 1-85)
U.S, Oifice of Persannel Manapement
FPM Chapter 295

* Agency Use Code should be entered in FPPS as last six digits of Position Allocation Number,



